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12. Notice to Chancellor or District 
 

Immediately upon receiving a complaint filed in accordance with the regulations, the District will 
forward a copy of the formal complaint to the State Chancellor's Office.  Similarly, when the State 
Chancellor's Office receives a complaint filed in accordance with the regulations a copy will be 
forwarded to the District.  

 
 California Code of Regulations, Title 5, 59330 
 
13. Complainant’s Right to Confidentiality 
 

The District should inform the complainant that if he or she requests that their name not be revealed it 
may limit the District’s ability to respond.  The District should inform the complainant that the law 
protects them against retaliation for filing an unlawful discrimination or unlawful harassment 
complaint.  If the complainant insists that his or her name should not be revealed, the District should 
take all reasonable steps to investigate and respond to the complaint consistent with the 
complainant’s request as long as doing so does not jeopardize the rights of other students and 
employees.  The District will keep the investigation confidential to the extent possible, but cannot 
guarantee absolute confidentiality because release of some information on a “need-to-know-basis” is 
essential to a thorough investigation.  

 
 Revised Sexual Harassment Guidance: Harassment of Students by School Employees, 
 Other Students, or Third Parties, Title IX, Office of Civil Rights 
 
14. Right to Privacy 
 

If an employee or student is disciplined or dismissed as a result of an unlawful discrimination or 
unlawful harassment charge, Education Code Section 87740 requires that confidentiality be 
maintained as to the discipline or dismissal and the reasons therefore.  In a disciplinary action for a 
sexual assault/physical abuse charge, Education Code Section 76234 provides that the victim shall be 
informed of the results of the disciplinary action within three days, but further states that the victim 
shall keep that information confidential.  In addition, an individual’s right to privacy is not only 
protected by the laws of the state, but is deemed an inalienable right under Article I, Section 1 of the 
California Constitution. Therefore, it is the policy of the Contra Costa Community College District that 
persons provided with protected information in conjunction with an unlawful discrimination or unlawful 
harassment complaint may be required to sign a confidentiality agreement.2  

 California Const. Art. I;  
Education Code 76234, 87740 

 

                                                 
2  In cases of severe discipline, such as suspension or termination, the complainant would in all likelihood be required 

to testify at a hearing on the subject, and would therefore be aware of the proposed discipline.  In the less severe 
cases, however, it is incumbent on the district to advise the complainant of the seriousness of the privacy issue.  In 
the less severe the complainant should be able to trust the district to take appropriate action and understand that the 
district is not at liberty to discuss personnel matters.  If a disclosure is made to the accuser, a district should require 
that the accuser keep the information confidential, otherwise the district exposes itself to possible litigation. 

 










